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Earnings statistics : explainer  
On 2 1 August  202 6, Statistics Jersey publish ed  two earnings reports: our long -standing annual Index of 

Average Earnings (AEI) report  and a  more detailed earnings  statistics report  based on administrative 

data , the second in its current form . This document explains why the  earnings statistics  report was 

developed, how it differs from the AEI , and what it means for the future of earnings statistics in Jersey.  

Where are we now?  

The AEI, Jersey’s current lead measure of earnings , is based on the Average Earnings Survey  (AES) , which 

relies on data collected from around 500  employers . Over time, declining response rates have made the 

survey mandatory, increasing the burden on employers . 

The AE S uses a matched pair methodology, meaning it  is specifically designed to measure change in 

earnings over time rather than to produce accurate levels of earnings. While it can estimate levels, this is 

not its primary purpose.  

Moreover, the survey collects data only at the employer  level, which limits the breakdowns that can be 

produced. Users are increasingly asking for more granular data  — such as earnings by gender, sector, 

age, nationality  and other characteristics  — which the survey  approach cannot support.  

Where do we want to be?  

We want a lead earnings measure that:  

• provides robust estimates of both changes and levels of earnings  

• enables more detailed breakdowns by demographics and subsectors  

• better aligns w ith modern statistical standards and practices used in the UK and elsewhere  

• m inimises the burden on employers  by using existing data sources  

How do we get there?  

To meet these needs, the earnings statistics report has been developed using administrative data . This 

broadly follow s the approach adopted by the UK Office for National Statistics and HMRC  with their 

Earnings and employment from Pay As You Earn  (PAYE)  Real Time Information  measure , although with 

additional adjustments for part time workers . This new method:  

• uses existing administrative  data  (from the combined emp loyer return  [CER] ), which is in line 

with our  legal requirement to avoid collecting data where data collected for administrative 

purposes is readily accessible, of suitable quality and sufficiently up to date  

• supports richer analysis of earnings across different groups and sectors  

• provides a modern, more flexible foundation for earnings statistics going forward  

By moving to this administrative data -based method, Statistics Jersey can : 

• better meet user needs  

• reduce the burden on employers  

• ensure our statistics remain relevant and comparable to international standards   

https://stats.je/
https://stats.je/latest-release/average-earnings-index
https://stats.je/latest-release/average-earnings-index
https://stats.je/latest-release/earnings-statistics
https://stats.je/survey/average-earnings-survey/
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/datasets/realtimeinformationstatisticsreferencetablenonseasonallyadjusted
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What are the differences between the two methods ? 

The new administrative data -based method and the existing survey -based AEI differ in several important 

ways, across data collection, analysis, and the types of insights they can produce.  

Table 1 : Differences between the methods used in the Index of Average Earnings 

report and the earnings statistics re port  

Category  Survey -based AEI  Administrative data -based method  

Data collection    

Source  Sample of ≈500 employers  
Entire dependently -employed  population 

in Jersey  

Timeliness  ≈2-month lag  ≈7-month lag  

Frequency of data  Annually in June  Monthly  

Level of detail  
Company -level; broad sectors 

only  

Individual -level; detailed demographic and  

sectoral breakdowns  

Pay components  
Excludes bonuses; separates 

arrears  
Includes all gross earnings  

Data analysis  

  

Adjustment for hours 

worked  
Only part -time employees  

All employees within sectors; standardised 

based on hours  worked  

Company m atching  
Only includes companies 

responding in consecutive years  

Includes all employees each month, 

regardless of employer change  

Calculation m ethod  
Weighted average across 

companies and sectors  

Median of all employees, adjusted for 

hours and  frequency  of pay  

Outputs and insights  

  

Measures available  
Annual change in mean average  

weekly earnings  

Means, medians, and hourly rates directly 

available , both for change and actual level  

Demographic 

breakdowns  
Limited sectoral analysis  

Detailed demographic and  sectoral 

analysis , including the gender pay gap  

Inequality m etrics  Not available  
Gini coefficient and other inequality 

measures   

Time p eriod  One month  of the year  (June)  Monthly data availa ble  

Seasonal adjustment  Not relevant for annual data  Monthly data enables seasonal adjustment  

Comparability over 

time  

Annual level comparisons will  

differ between years  

Long -term trends align with AEI; reliable 

alternative  

International 

comparisons  

Less  comparable with UK 

statistics  

Highly comparable with UK PAYE statistics  

 

https://stats.je/
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UK comparisons  

Previously comparisons with the UK were made between the Jersey A EI and the Office for National 

Statistics  (ONS)  Average Weekly Earnings (AWE) statistics . However, these are less comparable than the 

new statistics,  so in 2025 the comparison was moved to the new earnings statistics  report to provide a 

fairer comparison between Jersey and the UK.  

Data for the UK is from the ONS  and HMRC Earnings and employment from Pay As You Earn  (PAYE)  Real 

Time Information, non -seasonally adjusted  dataset. This information is broadly comparable with that 

produced in the earnings statistics  report. The main difference is  that in  the earnings statistics  report we 

undertake full -time equivalent ( FTE ) adjustments, whereas the UK statistics are on a headcount basis 

(that is, not adjusted for FTE). As a result , earnings levels are not strictly comparable, but annual changes 

are comparable.  

These  PAYE -based  UK earnings and employment statistics were designated official statistics  in 2025 , 

having previously been experimental statistics. This follows a similar timeline  to our own work on this 

topic , with the first earnings statistics report in its current form (December 2024) published in 2025, 

following development work including the experimental statistics published in the 2022 and 2023 

reports . 

What are our  plans for the future?  

The earnings statistics report is part of a broader initiative by Statistics Jersey to enhance the production 

of official statistics using administrative data. Our goal is to deliver more frequent, detailed, and reliable 

insights while reducing the burden on data providers.  

Under  the  Statistics and Census (Jersey) Law 2018 , we are required to minimise direct data collection 

where suitable administrative sources exist . This new methodology aligns with that principle and 

represents a significant step forward in modernising our statistical outputs.  

Our long -term aim is to replace the current  annual Index of Average Earnings report  with a new series 

of  quarterly earnings reports  based on administrative data. While the earnings statistics report i s  

currently  an annual publication, it lays the groundwork for more regular reporting in the future.  

Before making this transition, we are undertak ing  a period of evaluation and engagement with users . 

This will ensure that all stakeholders  — particularly those who rely on the  AEI for policy and financial 

decisions, such as the uprating of Social Security pensions and benefits  — are fully informed and aligned 

with the direction and rationale  for the change.  

This document and the accompanying publication s  are part of  that process. We are committed to 

transparency and collaboration as we move toward a more modern, efficient, and insightful approach to 

earnings statistics in Jersey.  

Future earnings statistics will be published at stats.je/statistic/average -earnings . The schedule for future 

releases is published at  stats.je/release -calendar . 

Methodology  

D etailed methodology document s  for the earnings statistics  and gender pay gap repor ts  and the Index of 

Average Earnings  report  are available on stats.je.  

https://stats.je/
https://stats.je/latest-release/average-earnings-index
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/datasets/averageweeklyearnings
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/datasets/realtimeinformationstatisticsreferencetablenonseasonallyadjusted
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/datasets/realtimeinformationstatisticsreferencetablenonseasonallyadjusted
../Statistics%20and%20Census%20(Jersey)%20Law%202018
../stats.je/statistic/average-earnings
https://stats.je/release-calendar/
https://stats.je/?post_type=publication&p=6139
https://stats.je/?post_type=publication&p=6179
https://stats.je/?post_type=publication&p=6179
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